*) stribe

The best way to listen to your employees

We make it easier to understand what your team care about.
Because better, more engaged teams are at
the heart of every successful business
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About stribe

By listening to your employees and understanding what they care about you can create a better,
more engaged team. We give you an easy way to do this. We’re built for teams just like you.

Top 5 Categories of Messages

Feedback sa%
Idea 23
Talk 2
Bullying B
Other 3

Reporting

a Top 5 Categories of Incidents Incidents by Team Time of Reporting _

- Incidents
Create Campaign 5 ¢ . - E om0
== ; et o
30% (-'uevnu“,r; - .
o ES . | | H 2
B
,

Resource Hub

Well-being Resources
nnnnnnnn

Articles Accessed Top 5 Categories of Articles Accessed Time Spent on Articles B8
L « a — S

/r




Create a better team

Understanding your team is complicated, but it doesn’t need to be.

88% 4.6 x 41%
of employees go home at the improvement in quality of lower absenteeism in highly
end of their day and think their work if employees feel their engaged workplaces.
organisation don’t care about voice is heard. - Gallup
them as people. - Salesforce
- Lederman

“stribe has created a bigger

culture and conversation

around speaking up”

We give you a simple way to hear Why? Because understanding what employees
employee’s suggestions, ideas and feedback. care about gives you the key to unlock their full
Or give them a safe place to talk about something potential. And creating better teams creates a
that is making them feel unhappy in their home better business.

or work life.



How we help you create
a better team

Active Campaigns

How happy are you?
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Track what
matters to you

Highly customisable pulse surveys
increase opportunities for you to
engage employees and gather
frequent insights. This allows you to
tailor your activities so that you can
create initiatives that show employees
you care.
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What's on your mind? Talking always
helps

A safe and trusted channel for staff to
How hanpy are you? give feedback, suggestions and ideas.

Or simply talk about something that is
making them feel unhappy in their
home or work life.

Tell us why?




Joe Bloggs

Your Resources
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RESOURCES

The right
information at
the right time

Make it quick and simple for everyone
to access the information they need.
Centralise your wellbeing resources,
signposting and workplace policies.



Employes Voice
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Get started in
3 simple steps...

We understand your needs

A dedicated customer success manager will work with you to understand
your business needs and how we can help you achieve them.

We create a seamless roll out plan

We support with training, implementation and roll-out, ensuring we
integrate seamlessly with your day-to-day.

You launch and create a better team

We'll be on hand at every step to ensure a successful launch that
achieves high engagement and helps you to create a better team.




Join us today

stribehg.com

@ hello@stribehg.com







